Charismatic Leadership
Researchers study leadership and developed theories on type of styles, principles, functions, and models. Thus, all the forms of leadership have some type of influence on individuals (Evje, 2018). Depending of the setting of the leadership such as group or individually would determine the style of leadership, motivational model, leadership principles, leadership behavior, and leadership roles within the organization (Sparks, 2014).
This week’s module discussed several researchers such as Busse, R; Hofstede, G; House, R. and Aditya, R.; and Minkov, M. and Hofstede, G. All contributed to modern theories of leadership and approaches. Busse (2014) enlighten the audience with a literature review of the historical foundation for leadership theories and approaches. Hofstede (2011) further the research study in the Hofstede model of the six-dimension cultures.  Such dimension as uncertainty, individualism, masculinity, short/long term orientation, power and indulgence (Hofstede, 2011).  House and Aditya (1997) contributed to social scientific study of leadership. Additionally, the study contributed to leadership traits, leadership behaviors and neo-charismatic paradigms (House & Aditya, 1997). Lastly, Minkov and Hofstede (2012) investigation in dimensions of cultures.
Integrating all the leadership theories into the organizational values could impact the culture of the organization. Though, individuals possess different styles of leadership. This discussion will narrow the styles of leadership to a Charismatic Leader. According to George Sparks (2014) “impression management is also included in this study to provide greater insight into the mind set and actions taken by charismatic leaders to help project and communicate their vision to their followers”. Therefore, charismatic leaders can inspire individuals by nature origin and personality traits (Sparks, 2014). The nature origin is a shining light which convey the organizations values onto the followers (Sparks, 2014). The personality traits are probed on the leader’s sense of humor and invoke emotions to their peers or followers (Sparks, 2014). Such leaders as Martin L King Jr, Malcolm X, Mother Teresa, Winston Churchill, and Jack Welch posses the characteristics of the charismatic leadership style (Evje, 2018). These leaders were powerful oratory, unwavering commitment, and engaging personality to change individual’s life (Evje, 2018).
In conclusion, the empirical studies provide a foundation of leadership and how it would influence others views on organizations. The style of Charismatic leadership exhibits exceptional devotion to the organizational values (Evje, 2018). Some researchers compared leadership styles to explain the ineffective and effective approaches in models. Such as the motivational model.  
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